= MWR-HPT-17-2004
LHES :

EEHEEMZEE LR s _| 9

SEHYIA:
VACANCY ANNOUNCEMENT Closing Date 6 Jan 04
(Correction) F478: 17 Dec 03
Date of | ssue
LESTE4 Jobtitle (24K Grade 7 /B4 LAD 0 ) EE TN 4. B EEM Areaof Consideration

No. of Recruitment R B MLOIHA fE£ 8 (EBEA)
. . . 1 B (g
Equipment Maintenance Mechanic #2055

(Eﬂiﬁ"&."%%*&l) 1 % ;rr:nt MLC/IHA Erijloyeiwif;iiAivity
DEr% X HiER D g%% 0O EHR = B MLOHARERAEEER)
Administrative Blue Collar Trade Security Medica urren ployee incommuting disance
0O BHMLCIHA %8 (2B XKE)
2.5BB% Activity Current ML C/IHA Enployee Japan Wide

Commander Fleet Activities, Yokosuka R 514 Off Base Applicant

M orde Welfare Recreation Department

Ikego MWR Division, Slots (R B v k< — &) 5 R OIER Type of Employment
BB AT Working Place: EF it FAEE#K |kego Housing Area , Zishi D 1HA N _
3.ENFERER wakschedule (3B_40 BERAEI hraw ) DI HPT (RraHIHEER) ¥1,130

)7 H Work Days 5 Days awesk
£)75H5R 1A% Work Hours / Recess 07001600 hours (8 hoursaday) / 1 hour
O &%) Night Shift X 5% ovetime [ H3E BusnessTraved

6. B FHF AR Duties

Maintains 209 Sot Machines and 71 Amusement Video Machines. Modifies trouble shoots inspects adjugs and overhauls mechanica
and dectronic gamin devices. Action requires on site and shop type repairs. Uses oscilloscope, simulaor and digitd multi-meter to
repair Large Scale Integrated type circuits. Diagnoses the defect in the machine by inspection, by disassembling the machine and
examining the moving parts or other mechanisms, or by working themachine and listening for any unusud sounds. Review random
gaming devices performance data with record kespers / supervisor to ensure accurate operation of machines. Perform other rd ated or
incidenta duties as assigned.

7.8WEM BihEMH QudificaionPhysicd Requirements

a Oneyear of speci dized experience in the related work at the next lower levd.

b. Knowledge of customer service concepts and practice.

c. Ability to disassemble overhaul, repar, adjust, reassemble and check awide variety of mechani cd and dectroni ¢ gamin devices.
d. Ahblity to spesk, read and write English & dementary profi ciency levd.

*Handi capped applicants may be accepted, depending upon the degree and kind of disability.

HEEH English Language Prdficienty : I AZE 4L L None B #)#& Basic O F#% intermediae O £ #% Advanced CI 45 ER D EE S Exceptional

2P Educaiond Background : N/A s & T il License/Cetificate Required : N/A
= - , BHRR
8.1RHT B+ D Application and Assodiated Documents Working Conition
*X ZEfE LS R#R Applicaion for Vacancy Announcement (HROY Form 1) hitp://hro.cnfj.navy.mil
*M HFIEE ISR EE Resume of Specidized Work Experience (HROY Form) http:/hro.cnfj.navy.mil
*MEEAlIE Complete * in[0 BARZET Japanese O EFET English ® £% 5 T4 Either
X 8OAYIF LB L. EEEDEEES -EFT- KL ZE L IRIEAHE (12cm x 235cm)
12cm x 23.5cm Envel ope with Applicant’ s Zip Code, Address, Name and an 80-yen stamp (MPSisnot accepted.)
RILVEH5E for Job Inquiries R % Offi ce to Submit EH IR For Official Us
BLEE fHLE Office i_l'bZ3i;QQr15 **?%Cﬂl'%\(ﬁiﬁﬁfiﬁm 1 #ih PD No.:CFAY -6197-006-PT
5 banchi Tomari-cho, Yokosuka_
CFA:T MWR A2 ZR Personnel (C 6045) KeEHAEEMMKE NSEHERE (HRO) PD is accurate andcurrent.
#HY #HE MsYOKOTA COMNAVFJORJAPAN, Human Resources Offi ce Y okosuka | Certified by Activity: ky
BEIE 046-816-3201(DSN 243-3201) (H%O) MLC/IHA Employment Office (Code 511A)
= {4 B5RS 0900-1600 E. 1 046-816-8153 DSN 243-8153 HRO: at 12/17
BEEEZHELLTVENEES, BEORRIZEYFEA, HPT —Hourly Pay Temporay (BABMER - BatIERRERMREXS)
Incamplete applications will not be processd. ZHEM- 1 ExEZ G VEM (ZOREFOAEESHY)
RESNF-EEEHEEEL LFERA, RBESLUVHERBROREELHY FTTH, thOFHETHEDXBIEHY FHA,

Submitted applications will not be returned. BB - BB EIEBOBETERICLLAREENHY ET,




